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Nancy Lou

T: +86 106533 4392

E: nancy.lou@mercer.com

Cyndi Chen
T: +86 106533 4356
E: cyndi.chen@mercer.com

SHANGHAI
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Ruiting Feng

T: +86 21 6103 5485

E: ruiting.feng@mercer.com

Amy Hu
T: +86 21 6103 5548
E: amy.hu@mercer.com

GUANGZHOU/SHENZHEN
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Felicia Peng
T: +86 755 3332 4560
E: felicia.peng@mercer.com
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mercercollege.china@mercer.com
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www.cn.mercer.com/mercercollege
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DISCOUNT POLICY

« Enrollment and full payment completed five
business days before the workshop commences
will qualify for a 10% discount

» Enroll at one time for two seats and receive a
10% discount.

« Enroll at one time for four seats and receive a
20% discount.
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LEARNING FUND

Learning Fund spending between RMB 50,000 and
less than RMB 100,000 will qualify for a discount of
30% off workshop tuition fees. Learning Fund
spending of RMB 100,000 and more qualifies for a
discount of 35% off the workshop tuition fees.
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MORE DISCOUNTS

Clients that purchase the Mercer 2015 Total
Rewards Survey could enjoy an additional
5% discount.
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BJ: Beijing, China b5t

GZ: Guangzhou, China ] |
SH: Shanghai, China %
SZ: Shenzhen, China &3l

All details are correct at time of printing.
Mercer reserves the right to change workshop
details and prices.
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Workshop Tuition (RMB) VAT excluded
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Talent Acquisition 20  Structured Behavioral Interview: Competency-Based Selection 6B) 16 SH 6,200
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21 Comprehensive Recruitment Management (New) 16 SH 5BJ 6,200
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S ER ‘ Leading-Edge Series: leading-edge
workshops with Mercer features.
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Classic Series: market-honored workshops
with high client recognition.
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Business Manager Series: workshops suitable for
both HR professionals and business managers.
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All the public workshops above can be
customized to in-house training based on
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